vARD TRAINING/CAREER MATRIX EOINCRIB

s Maximising Land Values

Bachelor of Engineering

Graduate Certificate in Good
Manufacturing Practice

Advanced Diploma of
Manufactured Mineral Products

Diploma of Manufactured
Mineral Products

Certificate IV in Manufactured
Mineral Products

Certificate Ill in Manufactured
Mineral Products

Certificate Il in Product ion
Support and Welding Course

Certificate Il in Manufactured
Mineral Products & Forklift
Licence

Certificate | in Manufactured
Mineral Products

Course in General Safety
Induction Construction | and
Blue Card

Students who successfully completed relevant studies from
TAFE will receive recognition of their prior learning. TAFE
students who have successfully completed Maths A and Maths
B meet the Mathematical Studies pre-requisite. Minimum
Standard Entry — Year 12

This would enable the Authorised Persons in Australian and in
New Zealand who is responsible to verify, certify and release
for sale every manufactured product in accordance with
regulatory and legal requirements. It will also enable them to
achieve high quality, timely delivery, minimum cost and flexible
manufacturing where stringent application of GMP is essential.

This builds on the Diploma and is suitable for process plant
technologists who modify plant, develop new products and
design equipment and system modifications.

This builds on the Certificate IV and is suitable for process
plant technologists who manage plant, analyse equipment
performance and choose materials for an application.

This builds on the Certificate Ill and is suitable for job roles
such as plant co-ordinator, process supervisor and process
expert. Frontline Management modules would be included in
this Certificate.

This builds on the Certificate Il and is suitable for job roles such
as control room operator, mould maker, precast concrete
operator, batch plant operator and team leader.

This qualification is for people working in the industry whose
job roles encompass support functions, rather than actually
making a product

This is suitable for operators with a basic level of
independence job roles.

This is the first step on a career path for trainee operators and
new employees.

Pre-requisite for all new team members

Senior Engineer/Operations
Manager/ Managing Director
(Negotiated with Management)

Yard Supervisor/Senior Manager
(Negotiated with Management)

Yard Supervisor/Engineer
Assistant (Negotiated with
Management)

Yard Supervisor/Senior
Leading Hand
(Negotiated with Management)

Yard Team Member/
Leading Hand
(4t — 5t Year of employment)

Yard Team Member
(3rd — 4th Year of employment)

Yard Team Member
(2nd — 3rd Year of employment)

Yard Team Member
(1st—2nd Year of employment)

Yard Team Member
(Probation Completed)
(3 - 6 months

New Team Member on probation
(0 -3 months)
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